SECTION 10 APPENDIX E

FACILITIES FOR TRADE UNION OFFICERS AND STEWARD

1.
Full-Time Trade Union Officers


Full-time trade union officers shall, by prior arrangement with and after reporting to the employer's senior representative in charge, be permitted to visit the depot, site, job, or workshop in the performance of their trade union duties and for the purpose of seeing that the agreement of the National/Provincial Council is observed.

2.
Union Stewards
(a)
A union steward who has been appointed in accordance with the rules of the union, has been duly accredited by the union and has been in the employment of the employer for at least six working days, shall, upon written notification by the union to the employer of the appointment, be recognised as the representative of the members of that union employed at the depot, site, job or workshop.

(b)
Subject to the provisions of sub-paragraph (c) below and of paragraphs 3 and 4 of this agreement, the functions of a union steward shall be to represent the employees concerned; to investigate any complaint or difficulty arising; to approach the management thereon as necessary and generally to co-operate with the management to ensure that the agreement of the National/Provincial Council is observed by both parties.

(c)
The management shall give recognised union stewards all reasonable facilities for exercising these functions and such facilities must not be abused.

(d)
Stewards shall not leave their place of work to conduct union business without permission from the management and then only to conduct such business as is urgent and relevant to the depot, site, job or workshop and to the functions referred to in (b) above.

(e)
In the event of a difficulty arising at a depot, site, job or workshop which cannot be resolved between management and the union steward and which is likely to lead to a dispute, no action should be taken which would lead to a stoppage or restriction of work.  It is the duty of the steward in such circumstances under the agreement for the prevention of disputes to report the facts to the union.

(f)
Stewards shall be subjected to all provisions of the National/Provincial Council's agreements in the same way as any other employee, but no recognised steward shall be dismissed or otherwise penalised in any way whatsoever for carrying out functions as a steward, provided that these are carried out in the manner prescribed in this agreement.

3.
Meetings of Employees

No meeting of employees shall be held during working hours except with the prior permission of management.

4.
Inspection of Cards

No inspection of trade union membership cards may take place during working hours except with the prior permission of management.

5.
Training of Shop Stewards
(a)
The National Council recommends to local authorities the Local Government Training Board Recommendation No. 9 on the "Training of Shop Stewards".  Paid leave to attend these courses should include the normal earnings which would otherwise have been paid had the employee been at work.

(b)
This agreement applies to the training of shop stewards in matters which are the mutual concern of the management and unions as identified by the LGTB in their recommendation and in any other course on similar lines which has been jointly approved locally.

(c)
This training should follow a jointly agreed programme and should include the determination of the numbers involved, their selection, and the allocation of course places to the unions so as to create a balanced course membership.

